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1. Introduction
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http://www.rist.ac.th
Year Established
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1-12
Current Enrollment 
108
Redeemer International School Thailand was founded in 1996 as the Intensive English Program, a feeder school of Ruamrudee International School at Minburi. In 2001, the program became known as the Intensive Learning School, a section of Ruamrudee. In 2003, the Intensive Learning School received a separate school license from the Thai Ministry of Education and is now the Redeemer International School Thailand (RIST).

RIST is located in suburban Bangkok on a modern purpose-built campus shared with RIS and designed to provide a safe and nurturing environment. The school has dedicated and highly qualified teachers and staff, a strong content and language integrated curriculum, supportive parental constituency and experienced administrators. As a sister school of Ruamrudee International School, RIST enjoys access to state-of-the-art facilities including libraries, swimming pools, sports halls, Performing Arts Center and good technological infrastructure. Student support services are also shared, including psychological and counseling services, athletic and extended day programs.
RIST enrolls students whose English is still developing, but it provides a full international program and integrates content and language learning. Since the Self-Study visit of November, 2008, student enrolment has declined due to a number of factors, including the increase of international schools in Bangkok, and the effect of the economic situation on the number of expatriate residents in Bangkok. In August 2010 RIST had 117 students enrolled from grades 4-12. Because of early graduation, as of April 2011, student enrollment is 108. The breakdown by nationality is: Thai 78, Japanese 24, Korean 3, and others 3. 
The faculty/student ratio is 4:1 and the maximum class size is 15. There are 2 qualified administrators, 24 full-time faculty, 1 counselor, and 2 part-time faculty. All are certified teachers, one has a doctoral degree and 20 (80%) possess Masters degrees. The majority is experienced in ESL teaching and the school requires all teachers to acquire Teaching English as a Second language in Mainstream Classrooms (TESMC) certification within two years of hiring.  By nationality, there are 16 U.S. citizens, 4 from the UK, 4 from Thailand, and 2 from Japan, and 1 each from New Zealand and the Philippines. All faculty receive an individual stipend to encourage professional growth. 
RIST’s mission along with its vision and Expected Schoolwide Learning Results provide faculty, students, administrators, and parents with a foundation for program planning, development, and evaluation. RIST educates students to become effective communicators in English, complex thinkers, self-directed learners, team players, caring global citizens and students who are proficient in the application of technology. The curriculum is fully documented and continually updated in the Atlas-Rubicon database which shows alignment of units of instruction with the adopted standards and benchmarks and Expected Schoolwide Learning Results. 

The curriculum is based on a modified American college-preparatory model, with the addition of native Thai and Japanese language and Thai Studies for all students. It has been collaboratively developed to meet the cultural and language needs of an Asian student body for whom English is a second or additional language. The school provides a standard curriculum that enables students to advance in their academic subjects while mastering academic English. RIST is divided into 3 sections: elementary (grades 4-5), middle  (grades 6-8), and high (grades 9-12). 

Students may either transfer to Ruamrudee through annual entrance tests providing access to a wider range of courses including IB, or remain at Redeemer and graduate with a high school diploma. The proportion of students transferring to Ruamrudee from all grade levels in August 2010 was 22.7%. Students who remain at Redeemer require 28 credits and a minimum institutional TOEFL score of 500 in order to graduate. To date, 100% of RIST senior students, that is 62 students from 4 graduating classes, have all been placed in colleges and universities in Japan, Thailand, and the USA and the UK.
RIST continues to collect and disaggregate student achievement data in an ongoing process that enables the faculty to adjust the program and provide interventions and modifications for individual students. Three sets of instruments form the basis for this process: the entrance test, the annual schoolwide test, and the RIS transfer test. Each of these provides data on reading comprehension, math proficiency, and writing skills. In addition to the counselor and administration using this data in discussion with students and parents, the faculty analyzes the annual Stanford data in order to apply the findings in their classes. In addition, the data is used by the Student Study Team which meets as needed to consider a variety of interventions for individual students. English teachers use SRI and DRA tests to track reading progress and provide leveled reading materials for individual students. Academic Watch is an ongoing program coordinated by the Counselor and Administration to identify at risk students in three categories, based on quarterly report card grades.
Colleges and Universities Attended by RIST Graduates Since 2007

RIST Graduates have been placed in the following universities. In particular, Japanese students have gained places in some of the most prestigious universities in Japan. 
	Aoyama Gakuin Japan
	Nanzan University Japan

	Assumption University Thailand
	Nara University of Education Japan

	California State University at Northridge USA
	Nihon Kogakuin University Japan

	California State University at San Bernardino USA
	Obirin University Japan

	Chiba Institute of Technology Japan
	Orange Coast College USA

	Chuo University Japan
	Osaka Seikei University Japan

	Chulalongkorn University Thailand
	Otsuma Women’s University Japan

	Digital Hollywood University Japan
	Ritsumeikan Asia Pacific University Japan

	Dokkyo University Japan
	Seinan Gakuin University Japan

	Doshisha University Japan
	Shubu University Japan

	Gakushuin University Japan
	Sophia University Japan

	Gakushuin Women’s College Japan
	Tama Art University Japan

	Hiroshima University Japan
	Thammasat University Thailand

	Hitotsubashi University Japan
	Tokyo Communication Art School Japan

	Iowa State University USA
	Tokyo Science University Japan

	Kobe City University of Foreign Studies Japan
	Tokyo University of Agriculture

	Kochi University Japan
	Tsuda College Japan

	Kwansei Gakuin University Japan
	Utah State University USA

	Lakeland College Japan
	University of Reading England

	Mahidol University Thailand
	Waseda University Japan

	Meiji University Japan
	Yokohama City University Japan

	Nagoya University Japan
	


2. Significant Changes and Developments since the Last Visit/Report in         November 2008

· Governance: Several changes in the Redemptorist personnel responsible for RIS and RIST have impacted school improvement and development. The Board of Directors for the school year 2007-2008 was dissolved in January 2008. The new Board governed from April 2008 to December 2009. RIST Transitional Board of Directors for 2010-2011 was established in March 2011, following another change in the Redemptorist organization. During the period of continual change of RIST’s governing authority, decisions related to school policies and personnel functions were put on hold. This has impacted the fulfillment of critical area 1. The new RIST Transitional Board met on 4 March and clarified the relationship between RIS and RIST. Legally RIST is a separate institution with its own school board. However, for practical and operational purposes, RIST will function as a section of RIS, and share the same Head of School. Clear definition of roles and relationships remains to be worked out. Furthermore, guidelines for & records of cost-effective use of shared facilities & resources need to be developed.

· Enrollment: One challenge that RIST continues to face is maintaining and increasing student enrolment. The high turnover of students who transfer to RIS (a total of 296 since 2004-5), early graduation which is a priority for Japanese families, and the increasing number of alternative international schools in Bangkok all contribute to this problem. It is important to note that efforts have been made to advertise RIS/RIST together, using a newly-hired Marketing & School Development Director. However, the appeal of RIST that distinguishes it from its competitors, namely a full international program employing language and content integrated learning and small student-teacher ratios, needs to be the focus of RIST marketing strategies which do not match those of RIS. Recent enrollment initiatives have included a “shadowing” program, Open House on a school day, and attendance at four  education fairs. 

· Staffing: Since it began, RIST has always had a low rate of teacher turnover. However, with the Principal and nine teachers (one-third), including key department head positions, leaving in June 2011, continuity of curriculum, consistency for students and team-building among teachers in 2011-2012 may present significant challenges. The principal will retire in June 2011 after 6 years as a RIST administrator. For continuity, the Assistant Principal was appointed Interim Principal effective June 2011. Leadership transition will be supervised by the RIS/RIST Head of School. Projected enrollment at RIS and RIST in 2011-2012 calls for the need to streamline operational costs and staffing. At RIST, the assistant principal position has been removed, and the Activities Coordinator position has been modified from a 20% to a 70% teaching load. The RIST department head positions for Technology, Thai, PE and Visual & Performing Arts will be incorporated in the roles of K-12 Coordinators based at RIS. The expanded roles and responsibilities of these K-12 coordinators and the different needs of the two schools may create new challenges; namely, protocols for addressing WASC recommendations and critical areas for follow-up, school improvement processes, and department goal-setting and initiatives in relation to the implementation of the RIST-specific Action Plan. Furthermore, from August, 2011 all teachers, including department heads, will be increased to a 70% teaching load. This may impact RIST teachers who often have multiple preparations as they teach several grade levels and subjects, and RIST department heads who have always been responsible for more than one department in addition to school-wide responsibilities like Student Council, Parents’ Auxiliary liaison, and chairing school development committees. RIS/RIST common bell schedule has been created to facilitate sharing of physical and human resources. RIST has taken precautionary measures to hire conservatively. This year the administration has reduced the faculty by three and a half positions. Hence, RIST will need assistance from RIS with ES/MS Music and Drama or hire a part-time teacher (50%). In 2009-2010, there was an immediate need for a registrar and assistant in the counseling office. RIST Assistant Librarian was assigned to this position. An assistant librarian was hired to replace her but was soon transferred to the Griffith Library at RIS. Because our Librarian also teaches a 35% schedule, RIST library is closed at certain hours. The Redemptorist Foundation has appointed a new RIS/RIST campus minister who will also teach values and religion at RIST, beginning 2011-2012. He will also coordinate the school wide community outreach program. This is an opportunity for the school to promote its unique mission in service learning which distinguishes it from other schools, and, in addition, is especially valued among the Japanese community and universities.
· Program Changes: Analysis of student achievement data indicated that the wide range of math ability among RIST students in the high school should be addressed. Therefore, two levels of Math course were created beginning school year 2010-2011 for grades 9-12. At grades 11-12 these courses correspond with IB Math and IB Math Studies in order to align with RIS. Reduced high school enrollment has been the impetus for a reduction in the number of majors in grades 11 and 12, from three (Business Studies, Computer Studies, and AP Studio Art) to two (Computer Studies and AP Art), effective 2011-2012. The proposal for the 21st Century Wheel in grades 9 and 10 was approved by the Curriculum & School Development Council this year. In 2011-2012, 9th & 10th graders will take courses in Innovative Art, Multimedia Technology, Entrepreneurship, and Introduction to Third Language (Japanese/Thai). Given the difficulties encountered in arranging after-school activities, an activity block will be incorporated into the middle school schedule, once every four days. The Counseling Office has implemented several programs to encourage and educate students about college and career options. Counseling initiatives have included individualized academic and career planning, facilitating an improved college application process, and organizing College and Career Fairs. The RIST Counselor provides detailed support for students applying to Japanese Universities, whilst the RIS College Counselors provide the same support for students applying for Thai and international universities.
· Technology: To support the present and future information technology needs of the school community, the online bandwidth has been increased to ensure that the network at both campuses is supported and maintained. With a K-12 Technology Coordinator for both schools, RIST will rely heavily on RIS for technical support, hardware and software installation, equipment maintenance and updates. A proposal from RIST Technology Department to switch the school database from Administrator Plus to Power School, a more user-friendly system, was approved by RIS/RIST Head of School. Work is in progress, and by June 2011 the system should be operational. Teachers will be trained in the essential functions prior to the start of the school year 2011-2012.  Facilitated by this database change, during 2011-2012 parents and students will begin to have online access to grades, assignments and attendance records in an effort to facilitate and improve communication between home and school. 
3. Ongoing Improvement

RIST routinely involves all stakeholders in ongoing school improvement and addressing the identified Critical Areas for Growth through the Schoolwide Action Plan. The school has created permanent monitoring procedures that go beyond the accreditation process in order to ensure that action plans are implemented and evaluated. These procedures rely on five ongoing School Development Committees, which are permanent features of school organization. These committees correspond with the four WASC categories: Organization for Student Learning, Curriculum & Instruction, Support for Student Personal & Academic Growth, Resource Management & Development; with the addition of Thai Language and Culture. The committees meet approximately monthly and include representatives from the faculty, staff, parent and student bodies. The Curriculum & School Development Council meets three times a year and includes the Chairs of these committees, plus additional stakeholders. It is responsible for the implementation, monitoring and updating of the Schoolwide Action Plan. Each year, the Action Plan goals and tasks are revised to reflect achievements and outstanding tasks from the previous year. These Annual Action Plan goals and tasks are addressed through all-faculty initiatives, through department goal-setting, and through the work of the five School Development Committees. Through these institutionalized school improvement processes, all stakeholders at RIST have input and are directly involved with Action Plan updating, implementation and monitoring. The administration routinely attends these scheduled monthly meetings. 
Minutes, survey results, and End-of-Year reports from departments and School Development Committees were analyzed by the Mid-term Report Coordinator. The committee tasked with finalizing the report and drafting the new 3-year Action Plan, 2011-2014, consisted of the two administrators, the counselor and five department heads. The draft of the Midterm Report and new Action Plan was discussed and endorsed by: the faculty at a full faculty meeting; the parents at a PA meeting; and by the Student Council executive committee. The final version was approved by the Curriculum and School Development Council on Thursday 28th April at a meeting re-scheduled from May 13th to accommodate the mid-term visit.
See attached:

Year 3 Action Plan Progress Report - 2010-2011
Draft Schoolwide Action Plan - 2011-2014 

4. Progress Related to Critical Areas for Follow-Up

Critical Area 1: There is confusion about the extent to which RIST functions as a separate school or a section of RIS and in certain areas of joint management, clarification of responsibilities is needed. All clarification of administrative roles should be in agreement both in the School Charter as well as in school documents.
Action Plan Goal A1: Clarify and communicate the role, policies and procedures of the Board of Directors, School Director, and RIS personnel in the operation and development of the school 

Following another change in Redemptorist personnel responsible for RIS/RIST, a new governing structure has been established at RIST. In compliance with the School Charter, required by Thai educational law and endorsed by the Thai authorities in 2008, RIST Transitional Board of Directors for 2010-2011 was established. 
Stipulated in the School Charter, License-holder, School Director and the School Manager are board members, ex officio.  School Director and parent, faculty and community representatives are appointed by the Board - a total of eight members. Although the number of committee shall not exceed 8 persons, the Chair can appoint additional members as needed. The Board will meet twice annually, in September and March of each academic year. Emergency meetings may be held at any time upon the Board chair’s request. In accordance with the Thai law, the School Director and/or School Manager are legal representatives of the school. 

All administrative and academic policies adopted by the Board are delegated to the school director who shall further delegate the day-to-day operations and academic activities to RIS/RIST Head of School and building administration. The role, policies and procedures of the Board of Directors and RIST personnel in the operation and development of the school are stated in the draft of RIST Policy Manual Section 1: RIST Organization and Legal Status. 

To date, RIST Policy Manual remains partially complete since the two schools need to align their policy manuals and the RIS Manual has only recently been completed (March, 2011). Thus, clarification of the role, policies and procedures of the Board of Directors, School Director, and RIS personnel in the operation and development of the school has not been presented to the school community.

RIST relationship to RIS was clarified at the Transition Board meeting on March 4, 2011. Legally RIST is separated from RIS, with its separate mission and unique identity, license, governing authority, curriculum, graduation and accreditation process. For operational purposes, however, RIST will internally be regarded a section of RIS since the two schools share common physical and human resources and policies and procedures. An organizational chart showing the interrelationships of positions within RIS and RIST in terms of authority and responsibility will be established in the near future.

Under this combined management structure, the RIST Principal will report directly to the RIS Head of School, delegated by the RIST School Director, and will attend the weekly Administrative Council meeting at RIS to ensure RIST involvement in decisions that may affect the school. Areas of joint school operation continue to include administration, pupil services, admissions, finance, technology, security, maintenance, publicity & marketing, professional development, resource management, and faculty recruitment.  

Critical Area 2: There is a need to examine the value of a school wide policy on grading and the development of a reporting system that identifies both levels of achievement of standards and benchmarks and habits of mind.

Action Plan Goal A4: Improve the processes of grading, reporting and tracking student progress

The Organization for Student Learning School Development Committee has spent the last two years examining schoolwide policies on grading and analyzing  the strengths and weaknesses of existing grading and reporting processes and instruments. The committee agreed that evaluation of student performance should represent what students have achieved academically in relation to the standards, not how hard they have worked, how much they have improved, how they compare with classmates, nor how well they have behaved. The team concluded that by separating “behaviors” (Habits of Mind) from academic achievement, stakeholders will be able to distinguish what is expected of students in demonstrating proficiency with regard to standards and benchmarks from students’ attributes and work ethics in meeting the standards. The committee delineated Learner Qualities which reflect desired “habits of mind” that relate to RIST ESLRs. They explored the possibility of how these Learner Qualities can be included in reporting and to what extent they should contribute towards an overall grade. The implementation of Power School will incorporate opportunities to separate these criteria in future report cards as outlined in the new 2011-2014 Action Plan
Critical Area 3: Additional and creative options could be explored to allow more student participation in extracurricular activities.

Action Plan Goal B3: Expand the range and variety of curricular and co-curricular opportunities for students

Support for Student Personal and Academic Growth School Development Committee has been working on expansion of extra-curricula activities. As a small school, team sports are virtually impossible and implementation of new activities after school is difficult because of transportation and traffic issues. Although students are encouraged to join RIS athletic teams and the Extended Day Program, participation has been limited.

In 2009-2010, a schoolwide survey was conducted to determine student interest and parent availability and willingness to sponsor activities for students, possibly during school hours. As a result, with the help of parents, faculty and the community, RIST was able to host various activities throughout 2010-2011. Week Without Walls, Talent Showcase, Thai Cultural Celebrations, College Fair, Christmas and Cultural Shows, Yamaha Music and Ballet Concert, ongoing Community service opportunities, Spirit Week and other student council sponsored activities continued as annually scheduled events. In addition, workshops on various topics were hosted by parents, community members, and teachers during Cultural Week and before winter break. As part of drama class, a professional dancer introduced the middle school students to various dances. Six guest speakers shared their professional experiences at RIST’s very first Career Day for high school students. RIS counselor visited RIST every Friday to conduct college planning with students interested in Thai universities. Fantastic Friday was initiated by middle school teachers as an incentive program. Lunch Bunch Program and after-school Study Hall provide teacher supervised homework and assignment support. Farid Nolen from the Asian Institute of Technology’s Mathivation program inspired RIST students about math. Another distinguished visitor who conducted a writing workshop for high school students was Chart Kobjiti, SEA award-winning author. Andy Pag of the BioTruck Exhibit visited the school to promote awareness about global warming. The science department hosted its first Science Inquiry Conference in lieu of a traditional science fair. A cultural/scientific student exchange visit with a school in Bhutan is being researched for next school year.
al Area 4: The introduction of a curriculum cycle would improve resource planning. The Visiting Team recommends that the Curriculum Review Cycle be implemented immediately to better address the planning for professional development, as well as for effective purchase of school resources.

Action Plan Goal D1: Improve resource planning through closer collaboration between the governing authority and the building administration and through the introduction of a curriculum cycle

The Six-Year Curriculum Cycle incorporating program evaluation, development and implementation was approved by the Curriculum and School Development Council and was activated in 2009-2010. Since then, it has provided direction for the review of curricular content, course offerings and resource evaluation and selection on a six-year cycle. Each program area is monitored throughout the cycle, starting with math in its development year (Purchase Year) in 2009-2010, social studies in 2010-2011, Religion/Values, computer, and business studies in 2011-2012, English/Language Arts in 2012-2013, science in 2013-2014 and Thai, Japanese, Performing & Visual Arts and PE in 2014-2015.
Professional development at RIST focuses on the application of effective teaching and learning strategies in content and language integrated learning across all subject areas at all times. Individual teachers’ professional learning goals are based on department goals, which are in turn based on Action Plan Goals. Recent significant professional learning activities have included: monthly cross-campus Collaborative Learning Teams on Early Dismissal Days; ESL in the Mainstream; Six Traits of Writing Workshops; Whole PD-day focus on Technology applications; Technology Tuesday Workshops; Peer observations and best practice sharing by departments; Faculty workshops on Formative Assessment, Academic Vocabulary and Second Language Acquisition. RIST teachers have also been active in supporting colleagues’ professional growth, including qualifying as ESL in the Mainstream and Six Traits trainers, routinely presenting technology training for RIS and RIST, presenting at ETC, and sharing best practices with Thai schools through the government-sponsored “Read for Life” project. 
Critical Area 5: There is no system in place for the evaluation of administrators and the School Board

Action Plan Goal A2: Develop and implement a system for the evaluation of administrators and the Board

With board approval, an administrator appraisal system was partially implemented in the 2009-2010 academic year. It involves gathering feedback from stakeholders followed by administrators meeting with the Head of School for reflection and goal-setting for the following year. The intention is to fully implement this system at the end the current school year. 

In March, 2011, the administration presented to the Transitional Board a discussion document on Board Self-Evaluation which is currently under consideration.
Critical Area 6:  More representations of Thailand should be displayed throughout the school. For example, students follow Thai etiquette and perform wai in Thai classes. As one representation of Thai culture, efforts could be made to strengthen this tradition.

Action Plan Goal E1: Systematically evaluate all courses in the Thai program and use the findings to improve teaching and learning as needed

The Thai department continues to implement improvements in accordance with Thai program evaluation which was conducted last year. All students have opportunities to experience representations of Thai life and appreciate Thai culture through a variety of school wide cultural celebrations throughout the year, including Loy Krathong, Wai Kru, and Songkran. 

Non-Thai students study Thai as a Foreign Language and/or Thai Studies. Thai as a foreign language focuses on the development of basic communication, cultural knowledge and application of language in real-life situations while Thai Studies promotes an understanding of Thai society, history, and culture. 

Thai curriculum for native speakers maximizes opportunities for students to make connections between language, history, culture, and literature that enhance a sense of national identity and pride. To instill a sense of civic responsibilities, community service is required of all Thai classes in high school. The Thai department has established a volunteer program with the Mercy Center Orphanage and Shelters in Bangkok.

This year, Thai Language & Culture School Development Committee has completed the new Thai Studies units that are more hands-on and enhance representations of Thai life. The committee will continue to identify and develop Thai Studies resources for each grade level.
All expatriate teachers are required to complete the Thai Language, Culture and Ethics Course stipulated by the Teachers’ Council of Thailand. At RIS/RIST this course is completed during Orientation to enable new teachers to adapt quickly to the Thai cultural setting.
Critical Area 7: The school needs to find ways to increase the involvement of all parent groups.

Action Plan Goal C3: Increase the involvement of the community (alumni, parents, local businesses) in the school’s career education, community service and other programs

RIST has increased communication between parents and the school and among the parent groups by incorporating information in Thai, Japanese, Korean and Chinese on the website and by improving the coffee morning arrangements and the organization of the Parents’ Auxiliary. 

Coffee Morning arrangements have been improved and attendance has increased.  All parents are reminded of coffee mornings and other important events by SMS. Interpretation in Thai, Japanese and Korean is available. At the request of parents, coffee morning activities have been provided on the ESLRs, parenting, anti-bullying, English language acquisition, differentiation, academic vocabulary, graduation requirements, drama program, 6+1 Traits of Writing, and cultural sharing. Parents appear to have a better understanding of school programs and recognize importance of partnership. 

RIST Parents’ Auxiliary meets once a month to collaborate with the school to enhance all aspects of school life. Parents attended Teachers’ Day ceremony, hosted Teacher Luncheon, organized fundraising for graduation, and assisted with the Japanese-Thai Charity Concert, Career Day and Open House. They have also been involved in expanding extra- and co-curricular opportunities for students by offering workshops for students during Cultural Week and at Christmas.

The entire school community has been active in community service initiatives. In response to the recent tragedy in Japan, RIST parents, faculty, students and staff showed unwavering support for the victims through fundraising efforts. A total in excess of US$7,000 was raised. RIST PA is exploring more ways to provide ongoing help. RIST has recently established a volunteer program with the Mercy Center Orphanages and Shelters, where high school students can volunteer to teach art, computers, dance, or physical education.
A list of community resources that include professionals, local businesses and corporations has been compiled to increase the involvement of all community groups.
Critical Area 8: Teachers should consider the development and use of frequent and short assessments in order to: identify which students have not demonstrated the essential standards; identify effective instructional practices; and plan and target student intervention.
Action Plan Goal A4: Improve the processes of assessing, grading, reporting and tracking student progress

Action Plan Goal A4.4 Provide professional development activities for and implement improved formative assessment strategies.

In 2009-2010, the Principal provided a professional development workshop on Formative Assessment, the use of frequent assessments of student progress in order to identify learning needs and help shape teaching and learning. The workshop was followed by discussion within departments. Several departments are now using a variety of formative assessment strategies to gauge student understanding and achievement in the classroom. 

In 2010-2011, the English and social studies departments began discussions on increasing the number of short quizzes and/or formative assessments to optimize teaching and learning, enabling teachers to plan review of essential knowledge and skills. 
Math teachers are using assessment to analyze which areas of the curriculum need strengthening.  Formative assessments allow teachers to identify students who need extra support and re-teach concepts as needed.  They integrate performance tasks by relating math concepts to real life in word problems or requiring the students to complete hands-on tasks that require applying their math skills.  They develop rubrics to help students understand what is expected of them.  In department meetings, teachers work collaboratively using various protocols for formally examining assessments.  Teachers use feedback gathered from these meetings to improve assessments in the future.
In science, teachers use the information from formative assessments to improve instruction and support students’ understanding. Emphasis is placed on learning, not just on the grade earned.  Teachers allow students to identify errors on assessments and correct those errors so that students may learn from their mistakes. 

Formative assessments are also being used in other subjects. In art and drama, informal assessments correlated to objectives are provided in every lesson.  Frequent informal assessment allows for ongoing progress checks and, if necessary, re-teaching of a particular concept or technique. Formative assessment strategies commonly used to guide instruction include informal critiques, observation, discussion, reflection and learning logs.
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